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RIMSKY'S ONLINE COMPENSATION PROGRAM 
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Program Origin 
Contact Us 
Problems 
Choose Program 
Change Password 
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Logout 
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300 



Choose an option : 



3/0 



1. 



Interpolation / Extrapolation 



View market data and perform Interpolation or Extrapolation based on 
sales, number of employees or number of evaluation points. 



Projection 



7 a 



View market data and project monthy salary and annual remuneration 
after a certain number of months and a set rate of inflation 



3. 



Merit Matrix 



View market data and calculate your merit increase based on the gener< 
rate of market increase, performance level and monthly salary 



r 



Graphical Analyses 



7'* 



View a qualitative analysis of all the benefits and the companies positior 
with respect to market data 
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Job Code Descriptions 




Hunan 
Resources 



Is the head of the company's human resources management 
function, being responsible for selection and recruiting of 
personnel , salary and benefits administration, training, 
welfare and labor relations. Operates with the title of Hunan 
Resources Manager . In many companies the job has also 
responsibility for Medcal Service, Safety and Security. 
Requires advanced bilingual education (18 years), and 5 to 8 
years experience depending on company size. Responsibility 
for Operations and Assets is at the plant section level. 
Responsibility for Supervision depends on the number of 
people supervised. 
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Monthly Salary 




CD 



.Company . = 28698 
Average = 30184 (0.95): 
QQartile 1 =28698(1) 
•Quartile 2 = 29450 (0.97). 
Quartile? = 31330 (0,92) . 

Standard Deviation 

: 2776: (9.2%); , r }' 



"Job Code: lc 
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Total A nn u a I Remu ne ra tio n 



mm?: 



I I Total guaranteed in cash- 

I 1 Short term varjable pay : 

__ Long term variable pay \ 

I I Benefits • „• , ' . 

T~H Perquisites : • : ; ' ; 



• Standard: Deviation ' 
•.= 91767 (13.4%) ; '. 



Job-Code :a 



Company Average 

(623048) - (685604) (623048) (674237) (725800); " c 
. . (0 91) (1) (0 92) (0.86) 



Label 



Click here to close this Click here to print this 
window page 
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Job Cla'ss= Managerial 

X-axis= Evaluation points 
Y-axis= Monthly salary 
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View another chart 

Y-Axis Job 
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Click here to close this Click here to print this 
window page 
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View table 

$ Parameter 

| Monthly Salary _] j Qfcasgerial _j |~Go ! 



Job 



Click here to close this 
window 



Click here to print this 



Serial 
No. 


Job 
Code 


Job Title 


Monthly 
Salary 


Average 


1st 

Quartile 


2nd 

Quartile 


3rd 

Quartile 




1 


Gte. Rec. 
Humanos 


28698 


30246 
(0.95) 


28756 
(1) 


29466 
(0.97) 


31372 
(0.91) 


1 






2 


Supervisor 
Produc 


17800 


16228 
(1.1) 


15835 
(1.12) 


16200 
(1.1) 


16900 
(1.05) 


I 2 




3 I 


3 


Contador 


10500 


9228 
(1.14) 


8700 
(1.21) 


9000 
(1.17) 


9300 
(1.13) 
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